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Oflice  of the Assistant Secretary tor
Veterans’ Employment
Washington D C~ ZC-210

VETERANS' PROGRAM LETTER NO. 1-85

TO: ALL REGIONAL AND STATE DIRECTORS FOR
VETERANS' EMPLOYMENT AND TRAINING SERVICE

ALL STATE EMPLOYMENT SECURITY ADMINISTRATORS

ALL REGIONAL ADMINISTRATORS, ETA (INFO)

FROM: DONALD E. SHASTEEN
Deputy Assistant Secretary f
Veterans' Employment and Tra

SUBJECT: Reporting Requirements for Services to Veterans

1. Purpose: To identify potential problems and obtain recommen-
dations regarding data collection and reporting requirements
for services provided to veterans by the SESA/Job Service
system.

2. Background: Most data items currently maintained and report-
ed regarding services to veterans are required by Chapters 41
and 42 of Title 38, United States Code. Other data is necessary
for comparison purposes to effectively administer and manage the
various veterans' program policies and practices in carrying out
legislative mandates. Therefore, because the current Employment
Security Automated Reporting System (ESARS) most likely will be
eliminated or altered considerably regarding veterans' data, it
is vital that we are prepared to implement an effective national
veterans' data reporting and management information system. It
is anticipated that we will need such a national veterans' data
system for Program Year 1985 which begins July 1, 1985.

3. Review of Draft Reporting Requirements: The attached draft
is a summary of the veterans' data which are considered essential
for meeting our legislatively mandated reporting requirements and
necessary for effective management.

Please review the attached draft to determine any problems that
may surface in collecting and reporting the required information
and to make recommendations for correcting problems or improving
the system. Such review may be a joint effort of the SDVETS and
SESA staff, as appropriate.
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4. Action Required:

A) SESA comments should be transmitted to the SDVETS by
November 16, 1984.

B) Each SDVETS shall review the SESA submittals, prepare
appropriate comments and submit their own report with
that of the SESA to their RDVETS no later than November 30,
1 9 8 4 .

C) RDVETS shall review the submittals, prepare appropriate
comments and forward all State reports and their own com-
ments to the national office, attention Carlon Johnson,
no later than December 28, 1984.

Attachment



Date: October 12, 1984

Veterans' Employment and Traininq Service

Reporting Reauirements  for State Employment

Security Aqencies

I. Introduction

Administration of the Department of Labor's veterans programs

is the responsibility of the Office of the Assistant Secretary

for Veterans' Employment and Training (OASVET), principally

through its Veterans' Employment and Training Service (VETS)

field staff. Actual delivery of employment and training

services to veterans is carried out by the various State

Employment Security Agencies (SESAS) through the nationwide

Job Service network.

ReForring and monitoring of data reflecting services to veterans

provided by the SESA/Job Service system requires close adherence

to legislative reauirements. With the impending demise of the

Employment Security Automated Reporting System (ESARS), it is

imperative that a national reporting system for veterans'

services be developed and implemented as soon as possible.

II. Veteran Data Items Required

In order to provide the data necessary to comply with

legislatively mandated reporting reouirements as veil as to

manage veterans' employment and training proqrams effectively,

the data listed below are considered essential. The items cited

refer to the current ESARS forms and reports under the premise



that the national veterans' reporting system will evolve from

the ESARS system already in place.

The followinq tables indicate the data items required for appli-

cant characteristics (Table 1) and services provided (Table 2)

for the four categories of veterans and non-veterans. To the

extent possible, both the input source and the report cell

(line number and column letter) are given according to the

current ESARS forms and tables.
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VtxEww  wTA lTt:w KK;IJIK~;:~)--._-

(All cc& and Insition numbers reEer to ESAKS  fr,r?n  FXA-511
unless otherwise swcitied)

SEKVICES PKUVILXU WTAL VIEINW IJISAt~IXI) SPECIAL NON-
VtXEKANS Vl?rERANS* EM VW?RANS* IlISARI.I:U VUWUSN

(code 2, VETEfUkNS* (CcxlP  2, ViJiYRANS* (crxle 0,
(*kquired  by 3 8 pxsit ion (code 1, pxition (code 3, gxxition
U.S.C. ZUO7(C)) 54) pxition 53) psition  53) 54 )

541

EJ. Keferred to Traininq’

All applicants referred to
traini% lx~t-ams  suppxted
by Federal government: i.e.
can use all applicants who
kwze referred to Suppxtive
Service; ETA-516 entry,
pxition 60, C&e 2, which
includes JTPA Institutional,
Job Corps, or other State or
Federal training prcyrams.

22092G 2209211 22OY21 22VYZJ 22OY2C
minus
220926

#

F. Enrolled or Placed in *
Traininq

All applicants placed in
training pvxgrams  suppxted
by Federal yovtxnment: i.e.,
can use all applicants Ear who0
a” enrollment in trainiry
transaction was reported
with an entry on CXA-516
psition 64, C&es 1,2, or 3 .

G. cIJu”seled*

All applicants wlm were
counseled; i.e., with
entry on ETA-51~6, pxition
61, C&es 1 or 2.

22097G 22097H 220971

22WOG 221180H 22lNlOI

220975 22UY7C m
minus I

22097ti

22OHO.J 2208UC
minus
220HUG





III. Federal Contractor Job Listing (FCJL) Data required by 38

U.S.C. 2012(c)

A. It is anticipated that there will be a legislative

proposal submitted to eliminate the information on

Federal contractor job listings that is currently

required. Those items are the number of Federal con-

tractors listing their jobs with SESAs and the nature,

types and number of the positions listed.

B. Number of Special Disabled Veterans and Vietnam-era

Veterans receivinq priority referral to and placements in

FCJL job ooeninas

All apolicants identified as special disabled veterans

and Vietnam-era veterans referred against FCJL with each

category listed seoarately; e.g., ESARS Table 27, which

covers placements and referrals in FCJL openings line

010, shows special disabled veterans in column N and

Vietnam-era veterans in column M. The requirement for

FCJL placements will be part of the leaislative oroposal

to be made.

IV. Job Order Requirements

To meet the needs of reporting to Congress as well as for man-

agement purposes, certain data items are reauired from job

orders placed by employers; as follows:
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A. Openings received from

and a sub-item for Federal

1. Duration of job

a. O-150 days
b. over 150 days

2. Wage rates

a. Under $3.50

b. $3.50 - $4.99

c. $5.00 - $6.99

a. $7.00 - $8.99

e. $9.00 - $10.99

the total number of employers

contractors arranged by:

f. $11.00 and over

3. Occupational Categories

a. 0 - 1 Prof. Tech. Mgr.

b. 20 - 24 Clerical

c. 25 - 29 Sales

d. 30 - Domestic

e. 31 - 39 Other Services

f. 4 - Farm, Fishing, Porestrv

4. 5 - Processing

h. 6 - "machine Trades

1. 7 - aench Work

j. 8 - Structural

k. 90 - 91 Notor Frght., Trans.

1. 92 - Pkq., Mtrl. iindl.

m. 93 - 97 c?ther
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V. Special Program Required

MA-498 Veterans' Performance Standards (formerly Veterans'

Indicators of Compliance) program required for use by the

SESA's to track accomplishments versus program standards.

VI. ReDOrting Frequency

The required data items shall be reported at least quarterly

during each Program Year (July 1 through June 301. Reports

shall be submitted to the facility or agent designated by the

ASVET and shall be prepared in the format approved by the

ASVET using program year-to-date cumulative data. Data shall

be available at the service delivery point/local office level

for purposes of evaluation by the State and Assistant State

Directors for Veterans' Employment and Training Service.

VII. Additional Data Requirements for Management Effectiveness

For determining productivity and effectiveness of the Disabled

Veterans' Outreach Program (DVOP) and Local Veterans' Employment

Representative (LVER) program, it is necessary that reports

similar to the current ESARS tables 22 D and 22 I, be maintained.

The data items presented on those reports should he restricted

to the items required in Table 2 above, compiled according to who

performs the services. Such reports will satisfy the require-

ments of the DVOP/LVER grants for reporting of services provided

to veterans.
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VIII. DVOP/LVER Cost and Financial Data Requirements

Essential data items required by the DVOP/LVER grant agreements

shall be presented in the following table format and submitted

on a quarterly basis. This table should he prepared separately

for the DVOP and LVER programs.
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