Enclosure B
DVOP and LVER Functionsunder Title 38,(U.S.C.), Chapter 41
DVOP Functions, § 4103(c)

1. Development of job and job training opportunities for such veterans through contacts with employers,
especidly smal- and medium-size private sector employers.

2. Pursuant to regulations prescribed by the Secretary after consultation with the Secretary of Veterans
Affairs, promotion and development of apprenticeship and other on-the-job training positions pursuant to
section 3787 of thistitle.

3. The carrying out of outreach activities to locate such veterans through contacts with local veterans
organizations, the Department of Veterans Affairs, the State employment service agency and local
employmert service offices, and community-based organizations.

4. Provision of appropriate assistance to community-based groups and organizations and appropriate
grantees under other Federal and federaly funded employment and training programsin providing
services to such veterans.

5. Provision of appropriate assistance to local employment service office employees with responsibility
for veteransin carrying out their responsibilities pursuant to this chapter.

6. Consultation and coordination with other appropriate representatives of Federa, State and local
programs for the purpose of developing maximum linkages to promote employment opportunities for an
provide maximum employment assistance to such veterans.

7. The carrying out of such other duties as will promote the development of entry-level and career job
opportunities for such veterans.

8. Development of outreach programs in cooperation with appropriate Department of Veterans Affairs
personnel engaged in providing counseling or rehabilitation services under chapter 31 of thistitle, with
educationd ingtitutions, and with employers in order to ensure maximum assistance to disabled veterans
who have completed or are participating in a vocational rehabilitation program under such chapter.

9. Provison of vocational guidance or vocationa counseling service, or both, to veterans with respect to
veterans selection of and changes in vocations and veterans vocational adjustment.

10. Provision of services as a case manager under section 14(b)(1)(A) of the Veterans' Job Training Act.

LVER Functions § 4104(b)

1. Functionally supervise the providing of servicesto dligible veterans and digible persons by the loca
employment service staff.

2. Maintain regular contact with community leaders, employers, labor unions, training programs, and



veterans organizations for the purpose of (A) keeping them advised of digible veterans and digible
persons available for employment and training, and (B) keeping digible veterans and eligible persons
advised of opportunities for employment and training.

3. Provide directly, or facilitate the provision of, labor exchange services by loca employment service
staff to eligible veterans and eligible persons, including intake and assessment, counseling, testing job
search assistance, and referral to placement.

4. Encourage employers and labor unions to employ €eligible veterans and digible persons and conduct
on-the-job training and apprenticeship program for such veterans and persons.

5. Promote and monitor the participation of veteransin federally funded employment and training
programs, monitor the listing of vacant positions with State employment agencies by Federal agencies,
and report to the Director for Veterans' Employment and Training for the State concerned any evidence
of failure to provide priority or other special consideration in the provision of services to veterans as
required by law or regulation.

6. Monitor the listing of jobs and subsequent referrals of qualified veterans as required by section 4212 of
thistitle.

7. Work closdly with appropriate Department of Veterans Affairs personne engaged in providing
counseling or rehabilitation services under chapter 31 of thistitle, and cooperate with employersin
identifying disabled veterans who have completed or are participating in avocationa rehabilitation
training program under such chapter and who are in need of employment.

8. Refer digible veterans and eligible persons to training, supportive services, and educationa
opportunities, as appropriate.

9. Assg, through automated data processing, in securing and maintaining current information regarding
available employment and training opportunities.

10. Cooperate with the staff of programs operated under section 1712A of thistitle in identifying and
assisting veterans who have readjustment problems and who may need services available at the local
employment service office.

11. When requested by a Federal or State agency, a private employer, or a service-connected disabled
veteran, assist such agency, employer, or veteran in identifying and acquiring prosthetic and sensory aids
and devices needed to enhance the employability of disabled veterans.

12. Facilitate the provision of guidance or counsaling services, or both, to veterans who, pursuant to
section 5(b)(3) of the Veterans Job Training Act are certified as eligible for participation under such Act.



