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SUBJECT: Staffing, Reporting Requirements and Roles and Responsibilities of the

Disabled Veterans® Qutreach Program Specialist (DVOP) and Local
Veterans’ Employment Representative (LVER) Under the Jobs for Veterans
State Grants

il References: Title 38, United States Code, Sections 4102, 4102A, 4103A, and 4104 as
amended by the Jobs for Veterans Act (JVA) of 2002, Public Law (P.L.) 107-288, enacted
November 7, 2002: The Workforce Investment Act (WIA) of 1998, P.L. 105-220, enacted
August 7, 1998, Veterans’ Program Letter (VPL) 11-02 dated September 16, 2002 and VPL
09-03 dated June 9, 2003.

HL
VPL 11-02 to define the Roles and Responsibilities of the DVOP specialists and
LVER staff will not require modification since the scope of policy did not change.
iv. B round: The Jobs for Veterans Act was intended to remove from previous law the

g y prescriptive provisions that were viewed as limiting the States’ abilities to serve both
veterans and employers. In particular, the law changed the detailed descriptions of DVOP
and LVER positions and the method for assigning DVOP specialists and LVER staff to local






